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Your Responsibilities 4 &E40

Avaline School prides itself on its relaxed atmosphere and adult learning environment. There are, however,
some rules that we must lay down in order to make things run smoothly. Here are some of the things we
require of you to help us to help you to make the most of your time at school.
HIAFRBRENNZEISE—MEMNFIREETE AWM, ATIULFEERREZAIRFHTT, HARFAHIEMR
SHIEFERREKNIET, UTFEHITNFEMEKM TR, UEBRNEEFE, FFEEBRITIAT
FIRAETEl

Timetables: Your timetable may change a number of times throughout the year. It is essential that you
inform your local Avaline Director of Studies as soon as they happen. Even if it is a small change, please
let them know. In the first couple of weeks of term, there may be a large number of timetable changes due
to clashes. It is your responsibility to check with Avaline Director for any changes, and to take note of them
if they affect you.

RER FNRERT—FT A ERBRENRERR- £ T, SIRE—BRETH), (FPIENEIE S RO
REFESREDERIR,

Absenteeism: It is vital that students attend all classes. Absenteeism can result, at best, in your parents
being contacted and, at worst, in suspension or even expulsion from the school. If you are absent for any
reason, you must ring or email the local campus or Avaline Director of Studies first thing in the morning
and let the Avaline staff know.

e FESNPAEREREEEEN, RWIFRTEFELEAIEET IR, e, REVILEISE—NEERKA
FHRE, B34, BEHTEREESBFERIREFEEF F. NRIFRSAEARETELFERE, 17
SR BB AR AT IR O FEEIFR, EAHRESEESIHUE,

Homework: Students who regularly fail to complete assigned homework tasks will be given extra work and
will be required to complete the tasks during the extra time spent in the school. Homework is set for your
own benefit, and should always be completed in the time allocated by the teacher.

BREFL: 2ERETHREFLHNFERKERLHIGINNEL, 1EAET, FERRERTEINNGEE 5T
Ratkl. REFLRANTREFEECHENFIED, AEERENXSENENNEARTTM.

Examination entry: You must be aware of the exam entry dates. See your local Avaline director of studies
to register before the deadline. Late entry will incur an additional fee. It is your responsibility to meet the
entry deadlines.

ZiRikE: FEECERETHE RSB, FAEREEEELEHRZATEMENRIZIPOREE L. R
WREFELINERHBEFEBITAIE, S48, B H EFR 8.

Holidays: You must be aware of the school holiday dates and you must not book holidays during term
time. Formal written requests from your parents or guardians must be sent to the Local Campus or Avaline
director, requesting permission for you to leave early or return late. This should only be done in exceptional
circumstances and where no other option is available.

fHR: FEMNTRFRVEIAEER, HETEREFHPLHMANRR, ZERTREBIRTERERE, R
FERAZVNERAFZEEFRRER, HRSEP AN B YMRKFEIF S FERREXNPEIER, BiE
EBEPLURRIBASORLIRE], FRIERIEHHRER A B LIS,

Mock Examinations, Assessments

Mock examinations, assessments are set by teachers in their own class time. These examinations will give
both you and your teachers a very clear indication of the kind of grades you can expect to achieve. You
should take these exams extremely seriously. The result f the in-class examinations will be included in the
final grades, and there will be no opportunity for makeup examinations.

BINE RSV EFF, MREIMEREHTE R, XEERFIEANFENRARS. FEFENENTFE—
ABEEN. MEEFRNESHEITANRENS:, HESEWIMENS.

Private Tuition

Private lessons can be provided in any subject, either in addition to, or instead of, normal classes. Tuition
can also be arranged in the student’s home if preferred. Please see your local Avaline Staff of Studies
formore details. The fees for private tuition are not included in the school tuition. Students and parents
(quardians) are required to make payments based on the fee invoice issued by the school.
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3 ROFRERFRANSIRE, FEILUREECFESRIRK TIEARBKRSM S, BRATEEFRT
TR, FERKK (WiFA) FEREFBITENKZENEHITIR

Books and Stationery
You are expected to supply your own books, stationery and pens.
PAMYE: ZEFERITREPEARXEA

Student ID cards

You should get your Avaline student ID card , as soon as possible. You must carry your Avaline student
card with you at all times for security reasons.

FHIE: FARTERRMNEAFEIUE, HETFL22REAFTERKAFMESRHAF LI,

Anti-Bullying Policy sasEs 4554
Statement of Intent B8

AVALINE SCHOOL (“The School”) is committed to providing a caring, friendly and safe environment for all
of our students so they can learn in a relaxed and secure atmosphere and in which students and parents
feel that they can report incidents of bullying, confident that they will be dealt with in an appropriate manner.
Bullying of any kind is unacceptable at our School. Everyone has the right to learn and work in an
environment free from harassment and discrimination, where they feel safe. If bullying does occur,
all students should be able to tell a member of staff and know that incidents will be dealt with promptly
and effectively. At Avaline School we take bullying very seriously as we understand what a devastating
impact it can have on a person and their social and academic development. As part of the School’s
commitment to British & Chinese Values, it is important that all students and staff respect individual liberty
and have tolerance and mutual respect for others with different faiths and beliefs. Equally, the School is
committed to identifying and combating discrimination.

"RIFR (UTER R ) BAOFARIMFIBENZELRE—NXE. REFNZ2NFEILERE, UEFE
REBERMNNZ2NFETES), FEMRKAIUBOMERRETZEH, BRI MIERERZS 4. 11K
MNZER, EAEANRERZEEFTESN. §MATHBENDEEBMAEAMREREIMN T, UHEREE
NReRK. NRREFBZEN, MEFEEHNIZMNNARIRXNIEARRM, BNV IEARTRIERER
SBERAFERNEMANIE, FRIFR, RITFEEEMAREF A, AARIMTBEENTREN—IMEEURFEE
AU E AR AT AT BEF £ RIS AR, (FAFEREREENPEMENEZRIAERRESN—E7, R
DEENPABH, SEREEN, RMNBFERINMNNFARRTEBTARSNEEES, REFREIFIRFIAIT
HEMUSMITA. ~

This policy is based on and refers to the latest guidance, “Preventing and Tackling Bullying”, which replaces
the previous guide —Safe to learn: embedded anti-bullying work in schools. Emphasis is placed on
compliance with the Equality Act 2010.

X—BEETHESET (REFMAMNNEZR) NeissE, ZIEmIAT UE (2% ERWIRFERLIE)
HiErE. HITERERHRBRITETERE 2010 FH (FEEE) .

Students are expected to report bullying incidents to a teacher and parents should let the Shool know
immediately if they believe their son or daughter is being bullied.
FEERAAEIMREELZ2EMH, IRRKIANBCHNTFLXEESRER R, REKWMNIIELNERFR,

The Aims of the Policy BUSRHI B
1. To enable students to understand clearly what constitutes bullying throughout the curriculum and
day to day life at School by raising awareness.
BYEEFENRIR, BMIEREERM T HHTIREM BB EEP AT ISR,
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2. To enable students to understand that bullying, whether it is physical, verbal or indirect will not be
tolerated by the School community.
FEERR, TERSH M. B NTREENE R, EFERHXKPEIEER.

3. To enable parents to feel confident that bullying will be firmly dealt with by the School.
FEREKZIEELD, FRJBIMIEF R0,
To promote a non-violent ethos in the School. TEERNEFIER IHIIER,

4. To raise staff awareness of the presence of bullying, in particular cyber bullying.
REHIRATHHEEZFEINIAR, F5IEMER R,

5. To establish guidelines for action where bullying is evident. 237 BEHAVMNER 15 RITEIER.

6. To ensure that all students feel it is ‘safe to learn’ in our environment.
WHRPIEFERZRINTRNMIMNER “ReFS)”

We expect students and staff to have a clear understanding of the effects of bullying on the individual.
Although bullying is not a specific criminal offence, there are criminal laws that apply to harassment and
threatening behaviour.

BAERERIF R R TEBRERS B M T MERE & & MM, REFBLZFEENAEILFEITH, BREERAT
IR T RIS AT,

The Principal directs the staff within the School to ensure that measures on behaviour and discipline form
part of the code of conduct and behaviour management arrangements.
REIETERAN R THETAMNDERIERER AT AT A BB HN—E 0.

What Is Bullying + A B8 &?

Bullying is behaviour by an individual or group usually repeated over time that intentionally hurts an
individual or group either physically, emotionally or both. Bullying can take many different forms, physical,
psychological or verbal. It can also take indirect forms, which include cyber bullying; now the most
dominant form of bullying amongst children over 12. The motivation to bully can come from racial ideas,
religion, individual differences, cultural, sexual and sexist concepts, or bullying can relate to a person’s
special educational needs and disability.

FBRBE—DAS—AANTH, BET-RBRNEARERTT, BEHEDAS—EAN, THEESHK L. BRE
HRRERMEZ. BEAURBITFSARANLI, SFSE. CIBskHE LR, EEFLUREEENTN, &F
WMEF R, XWER 12 FLULI L EPREENTEZF . BRI ATRERE TMEMNS. R&. MER. X
. MRIFIERIEAE S, HEBZIS — N AREHREE FRNBESE Xo

Bullying can take different forms, but the three main types are: % 7] LI REN R BB, BEEH

=FPREZE:

Physical Verbal Indirect 51K, [OkHia)i%,

Hitting, kicking, taking or hiding belongings including money Name-calling, teasing, insulting, writing
unkind notes Spreading nasty stories about someone, exclusion from social groups, being made the
subject of malicious rumours, cyber bullying such as sending malicious e-mails or text messages,
Facebook post or Tweets

1. BA. EESREMY), SERNEH, £S5 IR B SARFNER FRXTEANEER
E. HFEREHE. RAERESHNSR, #H1TNETFZ, NAXERBFHMIIEE. Facebook MEF
Tweetso (15, Mi#, NIPBFHIIERE)

All of the above methods of bullying have a psychological effect on the victim. Bullying is the use of
aggression with the intention of hurting another person. Bullying results in pain and distress to the victim.
Bullying can be: EIRFRIEEREZR ZENZ EE L VBT, FEZUHEMANBEMXEK I TN, Fx
SHZEERENEL. FEIUZ:

Racist Bullying — this refers to a range of hurtful behaviour, both physical and psychological, that makes a
person feel unwelcome, marginalized, excluded, powerless or worthless because of their colour, ethnicity,
culture, faith community, national origin or national status. £ X &E % - XIEHE— RIS ABENITA,
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MRS LGS, BEECEENGSE, E—PAREKS. Mik. X, S0EGF. EEESMUMEE
TR, D5 HF. TINEBHZLNERK.

Bullying related to sexual orientation/gender — this refers to the hurtful behaviour both physical and
psychological, that makes a person feel unwelcome, marginalized, excluded, powerless or worthless
because of their sexual orientation (especially those who are lesbian, gay or bisexual, i.e. homophobic
bullying), or their gender. S4B @/145IB xR - XIENE— RIS A NEENTH, BEESAKLINGE, 1B
BIEE ENGRE, F—PAREMER (CHEBLZZEAMT. BRAMTHNETHA, BEMTEHHELR
FEMFIMRIFAZIIL, L5k, HiF. TNEBHELNER.

What is cyber bullying 4 2 MNEE%?

Cyber bullying is the use of electronic media - especially mobile phones and the internet - to intimidate,
threaten or upset someone. Cyber bullying is now the dominant form of bully- ing for children, especially
teenagers. Cyber bullying takes many forms (new ones constantly emerge), the principal forms include:
denigration, harassment and threat, flaming, humiliation and embarrassment, stalking, posing and
blackmail.

WETE 2= ABRTFEE, CEHEFNMEEMN, KB, BEMsiEREATR, NEHRLNTRE)LE, FIEFD
FNEEF 2. WEFBEEEZMEH CRErRIMFTER) , EREIZEAERM. BIAED. A 55
e, BRER. AEEMERIF,

2

Cyber bullying can also include W48 &R AT LIEIE:

texting scary or rude messages by mobile phone &I FH XA 0T E RIS
sending unpleasant photographs by mobile phone i@id FH A X IGIRAVIR

e using online message boards, chat rooms or social networking sites to post cruel messages fER7ELL
BER. REFHZMiIL R RERENE R

e deleting the victim's name from or ignoring their messages on social networking sites Making
allegations or disseminating rumors about others using social networking sites such as Facebook or
Twitter MA3ZMuE EMIFRS EE RS2 HABMMITER, ARG Bt AR HIETSERES, W
Facebook 8¢ Twitter, (15, &, /NNIBEHIIER)

SEN or disability related - when an individual or group uses someone’s individual characteristics such as
their intelligence, their learning ability or their disability to cause harm and upset. SH%HHE TR (SEN) =
TR - S DASEHARBEANDASHE, B, FIEHEHE, KERBENRE,

Why is it Important to Respond to Bullying At AEINEEEEE?

Bullying hurts. No one deserves to be a victim of bullying. Everybody has the right to be treated with
respect. Students who are bullying need to learn different ways of behaving. The school has a responsibility
to respond promptly and effectively to issues of bullying. Pupils and staff must understand the importance
of using inclusive and non-derogatory language. Pupils also need to understand the difference between
banter and interactions that can hurt or threaten.

FRMAAN. HEANZEANBEEZNREE. SPALEREENFINN. #HITHRRTHINFZEEFTEFZSTENT
HFER. FRAERMRRMNEBHEINFZNA, FEMRTHIERERISNHEEHEENEEY, F4E7F
SEEAREM IR EHEMM AN E )2 ERX 5,

Objectives of this Policy ZERM B 4x:
= All governors, teaching and non-teaching staff, students and parents should have an
understanding of what bullying is. FTEIRE. BERAT. FEMKRKEN 7 BT AEHE %o
= All governors and teaching and non-teaching staff should know what the school policy is on
bullying, and follow it when bullying is reported. FrEREFNHERR TEMAEFR*T T EHK
R, HERSHRTNEBEZEER,
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= Al students and parents should know what the school policy is on bullying, and what they
should do if bullying arises. FT B FEMKRKEBLN 7 HRER X TEHRENEE, UNELESHZIWIZ
SRENBIFEE,

» As aschool we take bullying seriously. Students and parents should be assured that they will
be supported when bullying is reported fEAFR, FITARNFTZAB, FEMKRKNIHE,
M ER SR RITHNRERER.

RS

Bullying will not be tolerated T2 B AW E R

Signs and Symptoms &R FIGEIR

A student may indicate by signs or behaviour that he or she is being bullied. Adults should be aware of
these possible signs and that they should investigate if a student F4RIAEET AR THBRECEETES
Fr. MEAMZEIREIXLEFRNTR, HEFERNEUNMERNHITES:

= s frightened of walking to or from school E/HER L%

= doesn't want to travel on public transport NEEFRALAHIETE

= begs to be driven to school ER#WHFFEEFRK

= changes their usual routine t8Z 7 FEAI A E5EED

= is unwilling to go to school (phobic) REE % (BIFE)

*  begins to truant FFEa¥kE

*  becomes withdrawn, anxious, or lacking in confidence L8R ME. EEIH=HE

= starts stammering FFAOMZ

= attempts or threatens suicide or runs away REIBRSEMNES, HEBREE

= cries at night or has nightmares B _LS5& s & %

= feels ill in the morning £ L&XEIFE

= begins to do poorly in academic work TEF Al EFFIARINAE

= comes home with clothes torn or books damaged FF OISR AR AR IR O PAZ 7

* has possessions which are damaged or " go missing" ‘M AYIRS R KER

= asks for money or starts stealing money (to pay bully) iER &S FFaR S (BT(GATEE)
= “loses” money continually 42 “E4L” #

= has unexplained cuts or bruises B BRRAEBIXIGEGR I

= comes home hungry (lunch money has been stolen) FEEIRINHRT (FEEWMEHT)
= becomes aggressive, disruptive or unreasonable LTEMMEA. HBHFHHIE

= is bullying other students or siblings & /&M 4L 57 B EEE

= stops eating FILEE

= s frightened to say what's wrong =185 4 B EFF7E

= gives improbable excuses for any of the above J L EEAIERIZHAEIENED

= s afraid to use the internet or mobile phone = AR B Bx M al F41

= is nervous & jumpy when an e-message is received X UKZE|EFH BRI S KFNEFE

These signs and behaviours could indicate other problems, but bullying should be considered a possibility
and should be investigated. XEETRMITHTIRERBEMAIE, BRIZEEFERIENTTEN, HAHTAZ,

Raising Awareness of Bullying {2 & X & & RN E R
This is done by the application of our values throughout the School, through the curriculum and assemblies,
together with B AR MFERANNAZHNNEN, BT RBNES, DN TAREIM:

e Staff training and communication with the Avaline School Centres and Campus in China to
share strategies and experiences. 5 ERHFRFOMREHITRTEIFDE, o=
FEH0,

e Peer training and mentoring EZ1)IIFIES.

e It should be noted that bullying not only affects students — staff can also be bullied - by other
staff, parents or students. New staff are inducted and are made aware to whom they can
express their concerns if the need arises, eg they can talk to their line manager or a member
of the Leadership Team FEEIENRE, BAEAMEMFE, ATHAESIHMRAT. KKHF
FHFEE. MATRERNERE, HREMNNREE, oIU@EREMIINEN, Fia0, tiTsILL
S5HEETERMSHANRIRRZ K.
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Examples of unacceptable behaviour include R AI#EZ 1T HMIRAEIEIE:

name-calling BX¢e S

racist and sexist behaviour #i&E XFMERIEAITA

making threats & &)

making people feel small 88 A RXEB)/ )\

hurtful remarks and personal comments 5 AR S &N ATFIE

dares — making someone do something they do not want to #ki¥ - 1E R A I EEMEIE
&

whispering about others FE&EI It A

laughing at a hurt or upset person BEZ A BERFHIA

preventing someone getting help BRLEF A S5Rk#EE)

ignoring people and leaving them out 23 AF0HE R

mocking differences M% % &

damaging work or belongings #F TEZ 55

hiding belongings B4 55

pressurising children to join in inappropriate behaviour [EBZFE5RELRITTH
other behaviour that makes someone feel unhappy EEERE AR REIRAITTH

Engaging bullying issues in the curriculum RS & ER & 6]

Teaching may be used to promote pro-social behaviour in lessons; themes such as teamwork (e.g. in sport
or the sciences), moral issues (e.g. in assemblies, in Sociology and the sciences) and citizenship (e.g. in
PSHE/SMSC) are examples of this 8B A LUARAERE LEHFHRITH,; HANEIE BIEXRESIAFIRE
) BEOE (BTSSR AFNRFFEER) UA2REE (IE N ATRERE/RYE. BE. 1t
EXNHEF) BXHENGIF.

The focus of such work must direct students to be open in dealing with bullying, so that if a student is
being bullied they must tell someone. We advise students to tell their Personal Tutor or a member of the
Leadership Team. However, we also urge students to tell a friend or any Tutor if they feel more comfortable
doing so. We work vigorously to ensure that friends help the victim and act as a support when it comes to
informing details of the bullying. We also advise students to tell their parents if they feel comfortable in
doing so. XETEHNERMAS | SFEFMIET ZRFNFEFAN, BIRFAESIFEZE, MHIRNERFEA.
BTN FE SR D ASINHASE NI R AT, BITEBRFENREEELTFERNE, JTUSIFAR
HERNSIM. HITBHHRPATEREZFIESERBENTEEH RIS, RITTEERNEENRREEGTEN
EEIFMIINRE,

Procedures 12

= Report bullying incidents to staff M#ERE TIRE TR ST

= The incidents will be recorded by staff T{EA RIFiCRIXEEEM,

= In serious cases, parents should be informed and will be asked to come in to a meeting to
discuss the problem in person or to do so by telephone when this is not practicable £/ &/&
MTE, MBHREK, HEXRMIIEESNSIGTICR#, HERATITHER FEZBIEHITITI,

= |f necessary and appropriate, police will be consulted INEXEBEE, IUEHERENE L.

= The bullying behaviour or threats of bullying must be investigated and the bullying stopped
quickly A ER R THRE REMHITEZE, HIERGIEERITN.

An attempt will be made to help the bully (bullies) change their behaviour. ¥ =1 EE BN 88 & & B {189
T

Outcomes 58

= The bully (bullies) may be asked to genuinely apologise. Other consequences may take place.

AVALINE SCHOOL
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FREVESWEREREN. B HEMER.

= In serious cases, suspension or even exclusion will be considered. TEEB R T, BEEEE
HEEFFR

= If possible, the students will be reconciled. 3R ATREMNIE, FER SR LSSIIMR,

After the incident/incidents have been investigated and dealt with, each case will be monitored to ensure
repeated bullying does not take place. EIBEFIBREH G, SMREESWEN, DBRT=BRALEE
ENFERITN.

Prevention FRkA
We will use KIDSCAPE methods for helping young people to prevent bullying. As and when appropriate,
these may include AT ERAEE KIDSCAPE FIEAREBEFRATSAHTE R, TEUNERT, XEHEAIEEE!
e writing a set of School rules HIE—&EZF AN
e asking students to sign a behaviour contract BRF4FETHER

holding discussions about bullying and why it matters #17x T8 & MEEEEAITIE,

Eak

Following a report of Bullying ZTEWEIF ZIRE

= |f amember of staff believes that bullying is taking place, they should allow the victim to talk whilst
reassuring the student that the school will deal with it sensitively but firmly.
NR—ZHERRTAEEETRETZ, MIZIREEME, ANREEYE, SFMITERS SR
RIRAYHTANIR I,

= The member of staff must refer any incidents of bullying in writing to a member of the Leadership
Team, who will liaise with the Principal and decide on action to be taken. #HERFE THFAPEAD
MRSEAMNN—2RRIRESEAFEZSEG, NSEALERSREKEKRHRE R T

This may include XBJAEEIIE:

= Talking with the victim. 52 E&%#

= Asking the victim to write down their version of events. RS EEE Tl I3 E IR

= Calming their feelings. Z#Ab18IIELE,

= Talking with the alleged bully. 5% 582 A%,

= Informing the parents of both parties. @AW BIR &

= Trying to resolve the problem through counselling. Sim3@:d & 1857 R 5] 2o

= [f the allegation is proven and serious, this may require disciplinary action. d0SRIgIZE#IEREE™
B, FIREREXRNLEITH.

= Support may be provided for the victim via the Tutor, or through peer mentoring or external
agencies. FILUBI S0, FAZEESHIMENDAZEERE S

= The Leadership Team member will liaise with the student’s Tutors to monitor the situation,
checking that further bullying is not occurring. SMSEMKRFSFENSIMEER, WIER, ¥
REBH—TNBERITNEE

= The Leadership Team member will record the incident and action taken s HIA R RFIC RS
HAIRERBIIT B0

Guidance on advice to victim and protagonist x F X EEMEBRTHRELENREINIES:
To the victim X EENEIN:

e revenge is not appropriate. IRENZEFE LM,
involving other students, friends may not help. ¥ & EFER AR PIRER=BFREEE,
report future fears or incidents to an appropriate adult. IR G RFKABILHEM, NWASERMEA
Ea=

e reconciliation or avoidance should be considered. (V& fEiEAR BT,
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To the protagonist X ERZ{THREERNEIN:

To the parents {3 R KRIEEIN

behaviour is unacceptable. 1T A2 EES M,

behaviour is recognised as designed to cause distress. 1T AHIAE N BEEIEREILIT.
serious sanctions may follow. B] 882 5B ™ & RYH EFE Mo

reconciliation or avoidance should be considered. /& FEEf#SL 8 %,

e advise their son or daughter to inform the school as soon as possible. B IAF L RIRENZ
Ko

e reassure that the school does its best to resolve all cases. ZEIfB], ERERIBRFFEZEM

e parents who are made aware that their son or daughter is bullying other students are 3 F841 8
o) LF L) LEBZEMFPENREK, Wix:

asked to explain that what he/she is doing is wrong and makes others unhappy. ER{b TR LF
HZ) LT RREIRN, FHEEMAREIRR,

Sanctions HIERIEHE :

Parents informed. @R % Ko

Student withdrawn from social contact with others. A BREI S Eith At 37i2 D,
Exclusion from individual lessons. E1{E&I01IE12,

Temporary exclusion from school. B =%,

Permanent exclusion from school. kKA EFFFEER

The school will endeavour to maintain counselling even when sanctions have been applied. If the school
feels that a pattern has emerged with an individual who is being bullied, or someone who is bullying, the
school will act quickly and sensitively to ensure that this is dealt with. FROSEREUEIFIE eSS M a2t
DIEE, IRFREIENMNMEZ IR ZHERFRITARNRKFE—R, FROTURM USRI T
HRAIEXFE o

Who is responsible for implementing the policy? it 1 ST X INBIER?
The Local Campus or Centre staff. #15#EEHOHITIEA R

When is the policy implemented? BER{ABS SSE?
Whenever the school is responsible for the conduct and welfare of its students. & HFRATEIE
FMROEFER,

Monitoring and Success Criteria Y5 NH AL THAR A

By the number of reported incidents and responses to questionnaires (parental and student). &
SIRENEHHEN NEAE (RENFE) BWRIREN,

This policy has been formulated using the following publication XINE SR E2ARIE LT HARYIHIERY :

Preventing and Tackling Bullying and is informed by a range of materials from the Anti-Bullying Alliance
and Kidscapeeg Stay Cool in School by Margaret Goldthorpe and other relevant texts. ZE (FBHHIN %5
&), FHEET K fF KIDSCAPE & #0444, LUK Margaret Goldthorpe B9 (Stay Cool in School) FIEftAEx
XA,
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Behaviour Policy s457596m

Behaviour Management, Rewards, Sanctions and Exclusion Policy (including drugs and alcohol 2020-
2021) T AEE. K. BIEMABREER (SFELWAVESS, 2020-2021 FiR)

At Avaline School we expect high standards of behaviour and wish to promote positive behaviour in all our
students. We value honesty, care for others, respect for self and others and for property and the
environment. The rules and procedures that are in place reflect this code but also exist to protect and
promote the safety and well-being of all members of the School. This policy is available to all parents,
prospective parents and students on demand, through the School website and also through the School
Office. The School places particular attention on cyber bullying and any form of e-intimidation In everything
we do, the School is fully committed to its own values and identifying and combating discrimination of all
types in compliance with the Equality Act 2010. The School believes in early intervention in terms of
disciplinary behaviour and considers it essential that students are aware of what is deemed right and wrong
behaviour so that they can enjoy and optimise their experience of the curriculum.

ERIFR, BRIBEZEREGSIVENITA, FEEFMBEZEREHRMRAITN. BIEMWHSE. ROMA &
BEEIMMMA. UNEEVFMINE, BE6ENMUARER R T X—ITEN, FENETERPARHZR
BRANZEMEN. ABERAEAERK. BEXKMFEEREH, BIFRMEURFRDAETR M, FR
AR ENMEFLZNEAELANEFEIT, RPN —IEER, ERE2BITESHNEM, HIRE
2010 &89 (FEFE) , BINRFIFFTEEMEXNEN. FREEAELEITAHEHITRRTMEHN A0V,
FHEREAENAREINERNEIRNITA, UEZZHMAAIFNREEER,

BEHAVIOUR MANAGEMENT 1T &%

Roles and Responsibilities fa & HRE

The Local Campus and Centre Principal and Head of Centre will be responsible for the implementation
and day-to-day management of the policy and procedures. Teaching staff will be responsible for ensuring
that the policy and procedures are followed, and consistently and fairly applied. Mutual support amongst
all staff in the implementation of the policy is essential. Staff have a key role in advising the Local Principal
on the effectiveness of the policy and procedures. They also have responsibility, with the support of the
Local Principal, for creating a high quality learning environment, teaching good behaviour and implementing
the agreed policy and procedures consistently. The Local Principal and staff will ensure there is no
differential application of the policy and procedures on any grounds, particularly ethnic or national origin,
culture, gender, religion or disability. They will also ensure that the concerns of students are listened to and
appropriately addressed. BFHF SO LU OEER 520 5EM B B B BBERNER. BERR T HERER
EEHERMNER, HHT B ATHHNIT, TEBERSEMET, FIEBIRR I BINEERFEXRESE, HRRTHE
BEENEFNERNE T EEEXRIER, MIEERE, TEARKNZET, ESRENEIINE, HERYT
T, H—BLEERENEERNER. fARKNHRE TERERBSRAEFAREARE, [52Mik
HEFE. X MRl REEFEEMERNERNNA, TR ERFERNXTISEITHSENS SRR,

Parents will be expected to work in partnership with the school to assist the school in maintaining high
standards of behaviour and will have the opportunity to raise with the school any issues arising from the
operation of the policy. Students will be expected to take responsibility for their own behaviour and will be
made fully aware of the school policy, procedure and expectations. Students also have a responsibility to
ensure that incidents of bullying and any form of harassment are reported. REEWHILE SR SIE, hEh
FREFSIVENITN, HENSAFRIRELBBERIRIES I REMARR, FERRAENEIHNTINR, HK
TN THRFRNBEE. BRMAEL. 2ERERARERREANEAFANEREHELUIR S,

Encouragement is facilitated by recognition of, and praise for, good behaviour and praise and
commendation should be used as much as possible. Failure by students to conform should be dealt with,
in the first instance, by speaking to them appropriately and issuing warnings. The procedures indicated
below can then be followed, if necessary. Eh12EIFINIERD RIFITHREEN, RELMERRHET.
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MRFLERBETIE, NELBIELNHASMITRBALEESHRKAIE, A5, PJLURELTPIREERHE
TR, WMREVEIE,

The procedures arising from this policy will make clear to the students how acceptable standards of
behaviour can be achieved and will have a clear rationale, which is made explicit to staff, students and
parents. The procedures will be consistently and fairly applied and promote the idea of personal
responsibility and that every member of the School has a responsibility towards the whole community. 7«
BRIV RBERESIREE NIRRT ERNTANE, HEGPRBNIER, ZESRAHBERAT. F4EA
KEKBARE, XEEFR—RBIQTHNA, HFEHFMAZTENR, ERNESHRAENE MK ABRT.

Rights and Responsibilities FFIFFAE

We believe that every member of the school community has the right to be safe and happy, so that every
student can achieve his or her full potential. We all have responsibility to do everything we can to ensure
that right for others, and to look out for and protect each other. We expect everyone to behave in ways
that support others. Our policy applies to all young people and adults who work in the school, including
visitors. FAEE, FREXVEIRAHENZLNRE, WES M EEHERIEMSMN2EE]. FHIPE
ANEBRER—TIEHIARMARNSE], HXOMEPEL. RITHAEESMANTTHEESZ R A, RIHNEBEEE
BTFEFRINFEET VENREAN, SFEHE,

Responsibilities for all of us FAIFiE AMNREEIE:

Respect each other. Bif&E

Respect everyone’s right to be safe BE&E M AL 21X

Celebrate each other’s successes R It AIARTHARTH

Recognise diversity in others and respect and tolerate differences INREIfB AR Z 1N, BENAR

BER,

e Respect diversity and prevent any form of discrimination against a protected characteristic &%
B, B RARIPRHE AR U RIEAT

o Look after our environment FRFF{IAIIFLR,

e Avoid behaving in a way which is threatening, rude, hurtful or humiliating 86 LUEA. HE. HE
FEFNARITE,

e Do nothing that will damage the reputation of the School - either within the School or outside of

the School TEMEMEFZRAENEE - TEBEFRABEZEFRIMD.

Responsibilities of all Staff FIE#HENR THHRETEIE:

e Respect each individual student and recognise his or her needs BEESNMAFEFHINRE thaii
Ko

Treat all students with dignity and respect EEHBEFIEFE,

Praise and encourage whenever possible 7ERIgERVIB T N & l.

Ensure rules and expectations are clear #{FFNFIEAZEBEH,

Be fair and consistent in expectations and applications of rules £ NAYEREEFIA BB A E AT H—5,
Supervise carefully to ensure safety and safeguarding of all students F4RISE LIIRFIE FEMN R
2R,

Listen to students who express concerns IFENZRAF IR FEE R W

Promote British and Chinese Values through the curriculum and extra-curricular activities i&@idi®
ERIRINETHE RE R EE.
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Responsibilities of Teachers BT EEIE:

o Offer lessons which are stimulating and appropriate for each student 128k F4EME. EEED
FHEMIRIE,

o Give opportunities for success in as many ways as possible, in and out of lessons fEIERSNI AT A
SHIR R THEIN =0

e Give praise and reward wherever possible, including for good behaviour ERIEERIIE R FAT RS
MR, SIENRITFITHNRZ.

e Communicate concerns about behaviour with parents when appropriate & H8IE R F55R KA
BEXITHREM.

o Treat students with dignity and respect BEEF 4 FH LI S S S 1FHA

e Respect other students’ right to learn in a safe and peaceful environment ZE H th¥ 4 1F %2
FRIIFIR R S BINF o

Responsibilities of Students F4 M EEIE:

Take responsibility for their actions at all times F&BS X B 29T 5=,

Follow rules in all situations EFTEIER FEFHN.

Work hard 73% 3,

Take action when something is wrong (i.e. tell a member of staff) & &GRS TE) BI&F

—f#HERRT) .

e Avoid behaviour which hurts, disturbs or distracts others, whether directly or through electronic
means BRHAE. FTMBFOBRMAFRANITH, THRERTEEIBTH.

e Listen carefully to tutors and respect reasonable requests FAANTEXSITAYERIY A S ESEAER,

POWER TO SEARCH WITHOUT CONSENT £ FHRZER o #iTH# ERIN A

Members of staff have the power to search without consent if they are aware or strongly suspect that a
student may be concealing prohibited items, including: NS #HER R T EIRE| S RZUIT G+ 4 AT AERRE 7 B2
&h, BIERERBEFUTYSR, HRATENERLERNIER FHTIEE:

Knives and weapons JJEAE 23

Alcohol JBfE IR m

Stolen items &Y

Fireworks JH7£

Pornographic images &EEH

Any article that has been or is likely to be used to commit an offence ERIB Ao AIAEW A TIEIERN
i

e lllegal drugs and banned substances 3F& YIRS LEFIYIIR

REWARDS FOR STUDENTS F4 %

The School is keen to show its appreciation of good behaviour and hard work in the full range of activities.
A School ethos of encouragement is central to the promotion of good behaviour and hard work. There will
be an emphasis on praise both informal and formal to individuals and groups. FRHAR T FREN FEE ST
AP RIFITANBHTENTRE, SENERFENTE#HRIFTAMBHTEEXEE, FRF AN
A7, BEIEERXFIERXNET.

Students are rewarded for good behaviour/performance in many informal ways within the school.
Examples of outstanding work can be commended to the Principal or Vice Principals at any time. F4&=
EERALUFZIFERN AR EIRIFITH/RIDAIER. N TEREI R ARG MR K S BIR K F 7.
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Rewards will be given to students who Y53ERi#E S LU TH4E:

= Demonstrate excellent levels of attendance B &Y EIKFE

= Complete academic work to an exceptionally high standard LIS E SRR ESERFEAR LIE

= Take part and give their time for extra-curricular activities and demonstrate leadership
Demonstrate significant progress in their studies S0 RINEHREETE], FERMSEEN

= Achieve excellence or recognition for work done outside of the School (including
charitable work) fE%\l FEVE R E#HE, TFRINPNITEFRIEEHIZINAD (BEEEITMF)

= Excel at sporting or other cultural events fEAB REMLENFRIEE

Rewards take various forms and include XFhRENZ M, BiE:
Celebration Evenings — during which parents are invited to an evening event to be part of the school’s
recognition of those students who have made significant academic progress or those students who have
helped others and enriched the school community [R¥GES) - TEXEEEEYF, BIEREKSMREED), UEF
REREFLIFEEFAHBAEDUAFEFREXNF S,

e Recognition via certificates — presented during term time J&IIERFLUAR - FTEFEARNNA

e Recognition and reward through, for example, book tokens or cinema tickets &4 353 BB R/ ES

FEF LUARTFIZERh
e Letter from the Principal outlining the achievement of a student IR FEEE, BRFENRTE

Sanctions For Students #4405

It is expected that in most cases concerning discipline a verbal reprimand will be adequate. Students may
be subject to suspension from the school for serious misdemeanours or anti-social behaviour. Permanent
exclusion may occur when a student commits a serious offence.

BREELT, STFLEN#A, OXESEREE®. WTEENFIETHRARAERTNH, ZEAUERITIGNEFN
W51, HFEEILTEFETH, ARERKREKRAFRIIE M.

Misbehaviour In Classes 3% _FHALITH

Minor transgressions such as inattention or speaking out of turn will be dealt with by the Teacher. More
serious disruptive or inappropriate behaviour may result in the student being reported to the Local Head
of Centre or Campus. In practice, this is very rare. Members of staff have the power to use reasonable
force to prevent students from committing an offense, injuring themselves or others, or damaging property,
and to maintain good order and discipline in the classroom.

SHAERNITA, NAEOTIESE, FHRHENAIE, EENTINEHRHETHIESSRFEERREHP LR
KBz A. EREFR, XMERIFEFN. BRRITENERSENIERGIEFEILTE, HEESSMA, 5
MEW=, HTORE P RIFNFENLE,

Bullying %%

Any occurrence of bullying will immediately be reported in accordance with the Anti-Bullying Policy and the
person to whom it is reported to will take such action as is necessary. This may include disciplinary
sanctions and, if necessary, expulsion. All incidents of bullying are taken very seriously.

AR ZEHR IR R FEBERATIRG, BWORENARREWMENTTE, XAREELELD, KBNS
Fiz. FrBMERAZEHEZ R FE™RATN R

Infringement of School Rules & ¥ KHE

The breaking of School rules may result in loss of privileges, a reprimand or confiscation of goods e.g.
mobile phone. Persistent breaking of rules will result in suspension.

ERFRAE RS SERRAFEN. KBS REYm, FINFl. FEERAEESHEIET .

Exclusion FFB&
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Serious or persistent disregard of School rules may result in a student being either temporarily or
permanently excluded from School P EFHETNETERMENTT N AR SR FERENFKAFFRHFER,

Suspension or Temporary Exclusion E {25 5§ IR FFi%

A student may be suspended for a fixed period of time, usually not more than one week, for a serious
breach of School rules. Persistent antisocial behaviour or failure to comply with rules may also result in
suspension. The Local Principal may suspend a student for other serious offences such as bullying or theft.
All students suspended will only be allowed back into the School following a readmission interview with
parents or Guardian. The purpose of the readmission interview is to revisit why the student was suspended
and whether the student recognises their fault and whether there is an opportunity for restorative justice.
FHOERMEER FRAMEMEEINEE, BENEI—A. HENRMSTASRETAEL e SEENE
Fo AR KAERRAB AN MGTEEM™ETMITAMBEEE. MERGEFNFERBETSXEIEP A
THEARHERGEA AFREFR, AARNERNENZENEANZENAHRESE, ZEERRINRETESHT
fH, UNEBFETEREMRENN=,

Permanent exclusion 5« A FFb&

Any student who is found to be in possession of or using any controlled drug or illegal substance must
expect to be asked to leave the School immediately. Persistent or serious misbehaviour, such as gross
rudeness to a member of staff, or failure to co-operate with the aims of the School may also result in a
student being asked to leave the School. ErI# A MAB S ERAERIRIEHIN A IEE RN F LR IUE
FIUEMWERBAFER, FEFTENTHITH, NBIRRATHRERS, SR aFROEN, HAlESE
FERERBAFR,

Procedure 127

e The Local Principal or Head of Centre will explain clearly to the student what he or she is accused
of; MK T 0 5T AR BB E F S RS s TN A

e The student will be given the opportunity to explain his or her point of view; ZE£RBBEVSMEREED
IR 5

e The Local Principal or Head of Centre will normally consult the parents of the student concerned
before deciding to exclude the student permanently, unless the offence is so serious as to warrant
immediate removal of the student from the School. The Chair of Advisers will be informed
immediately; BETKAFRFEEZF, AMRKHIFRLARTAESFENESHE, FRIFCFELOL™
BUETREVIRFEMNERBE, B RNEAmRERE,

e Parents will be expected to make arrangements for the student to be removed from the School
as soon as possible. KERKHERRRLHFEEFFR,

Under certain circumstances the Local Principal or Head of Centre may decide to exclude a student either
temporarily or permanently. The School operates a zero-tolerance policy towards drugs, alcohol or serious
racial or other discriminatory behaviour to students or staff. For clarity the School deems it a serious offence
if any student is caught with or using any substance that is prohibited by law, including cannabis and all
forms of class A-C as under the Misuse of Drugs Act 1971 and the all NPS drugs as described in the
Psychoactive Substances Act 2016. Possession of drugs, NPS or alcohol for personal use or with the
intent to supply is very likely to result in permanent exclusion. FERELEFRT, AT FOMAEATEES)
EENSKATRE . FRMFEHR TS REAY). EEe™ ENMES MMM T ARNERBE R, T
BRWRECIL, WNRZFERAIMIEFEATAIRIE 1971 FEYPRAEZREMN 2016 FRHEMEEMIPUERTINIBERY)
T, EHEARRA A-C KRB, FREMENTESZTMITN. FEAY. BEEEYBREUEREE N AR
Rzt AR B EIRA P RESBUKAF Ro

If a student is caught or found (either directly or through camera evidence) to be possessing or distributing
banned substances, the following procedure will be followed IR FAEWIMEI TR AT (LiLEEELE @Y
BEKIHE) EHHDRERIENYIR, KRR UTERHTRIE:
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If a criminal offence has been committed, the Police will be informed and parents immediately informed by
telephone of all drug-related incidents MR ELIZTHIEFET, FBNES, HBIBIEIRNBNEMESS
mBXNEMH

If drugs are found in the possession of a student, then this is likely to result in an immediate permanent
exclusion. INRF4EH T M, BAXRAIRERFELRIKAFRo

If a student has taken drugs or some unknown substance and is subsequently ill, then the well-being of
that student takes priority and first aid and medical assistance will be given; any enquiries or actions are
secondary to the recovery of the student. IIRFEEBLRAERBEFAIYR, HEERIIRE, BAEE
ZENEFENRE, RRESKMNETER), TMEESITHHERTEENERE,

The following are also regarded as very serious breaches of School rules (the list is not exhaustive) and are
likely to result in temporary or permanent exclusion depending on circumstances and the student’s
previous history: LA MTAMWHAMNIEETENEREZRME FIRF2IFRTLEN) , EFRERMNFEELFINIG
ROBESEER M KA TTIR:

1. Theft &B%

2. Vandalism to School property BI04 7=

3. Arson gk

4. Smoking on Shool premises (including e-cigarettes) FEERIEARRMR (EIEEBEFIR)

5. Bullying or any acts of violence or intimidation/discrimination against fellow students (within or
outside of the School ) FHEMFAMNIERTATERARED. BIN/EMITA (BEEERRNIER
4h)

6. Chronic absenteeism H5 1R

7. Possession of offensive weapons #Em It 2s

8. Aggressive, rude, abusive or inappropriate behaviour towards staff/visitors or other students
WTEARABEREMFPENRENE. HE. BRAFIFHTA

9. Disruptive behaviour to either fellow students or teachers/staff MEF s #T/ TIEA RRTHIT
A

Persistent breaches of School rules 3F4%E &k ERHE

Appeals £iF
Parents wishing to appeal against the Principal’s decision are entitled to be heard by the Chairman of the
Board of Advisors. BEXMRKAIRER L LIFNRKENAMRER = EER LRI

The School Behaviour Rules For Students s@=4175&N0

Students are reminded of the following expectations: 34 N&<F LU FHEE :
Do [iZ&F

1. Behave in a manner that respects the right of others to work and study in an appropriate
atmosphere U—MEEMANRFINAGNITE, UEEHNFEFRITIENFES)

2. Wear your ID card attached to a lanyard (once issued) REEZHFEIE, RERTLE (—ELXR)

3. Respect and follow the instructions of the security staff at the School BEHBEFKZ 2 A RS
7N

4. Be courteous to others and respect their religious and cultural practices 3Hfth AKRSF, FHEEMAIAY
RIS SR

5. Follow instructions given by staff I&84& T{EA RAVFET

6. Ensure that all mobiles are on silent and placed inside a bag and not on the desk F{RFE FH14
TEHERES, HEPERN, MAERT L
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7. Arrive at School on time and with the appropriate equipment for classes HEBTRIR, FHEHRIE LM
R

8. Be punctual for all lessons; teachers may disallow students entry to their class if they are
significantly late without a valid reason; they will be asked to see their Head Centre or one of the
Local Principals FrEiRER AR HiR; MNREEEFIEE, EIMa] LR IEFE# NMIIRRE, M7
WERERMNIIRK EERER— (IR EF

9. Report yourself to reception if you are late and ask to be brought up to the lesson with a member
of staff who will explain your reason for being late iIRFRRE T, Wi%HSaITEEFL, HERE—
BIEAARBERITTIRE, TIEARSAIRERITREINGER

10. Expect a teacher to confiscate a mobile phone or other e-device (lap top or iPAD) if they have
repeatedly asked you politely to refrain from using or looking at it; any device will be returned at
the end of the lesson and kept in full sight of the student SNREIMEZ L RILSTMERIRAEFEH
BEEFVNREMBFIEE (FiLABN iPad) , RWVIZABENSKFNHEMBFISE, £M
ERTORIELERNTE, HREBEFENNEN

11. Meet homework and coursework deadlines and be aware of dates of examinations and
examination entry IBSPREMEIABRIZ(ENVEIEBEE, HT7REHBBIREEX

12. Respect School property, handle equipment with care and use litter bins BEEF M7=, /JVCVMER
REHERRIRAE

13. Report any accidental damage or matters that may concern you regarding health and safety &%
EAIRIMAF X FREN T2 FE AL FEMNER

14. Come to School appropriately dressed B& & iEIBTEFR

15. Comply with requests of staff and tutors concerning matters of health and safety in School or in
the immediate vicinity E~FH X FRFMHOIMERFEMNLEENHN TEARMSIMHNEK

16. Inform the School if you have any specific allergies or you need access to specific medications 400
RIFERENE SRV FEE2EAFELY), ROBHFR

17. Inform senior staff or your Personal Tutor of any grievances or disputes. SIRREEARHIEIY,
ROEFRE R TIEARSIRE AR,

18. Keep the School up to date with contact details and any change of circumstances F®FEx RS
MBI ESHT, UNAERIERNEWL

19. Attend meetings with your Personal Tutor HES N A RIFRISIY

20. Treat staff and other students with consideration and courtesy LUARSFIALERAY S RAd4E T/EA RN
Hiths4

21. Keep noise down to a reasonable level, especially in classes, corridors and the canteen F®iFgEE
ARERKTE, IR ERE. ERNET

22. Keep to a walking pace in the building and especially on the stairs fE25I¥IN, HFRIREEE L,
RIFLITRE

23. Behave in the way expected in School when travelling from School to external places such as
sports centres and during outings EMFREIEAE FOFINEBH- R U IMNERRE], RIVEIEFRFTER
BRTRAT

24. Maintain an attendance record at or above 95% R HENZIX R BT 95%

25. Comply with all School Health and Safety rules and regulations EBsFEAX8IF A R EEF 2 HMFD %
N

26. .Report anything that you notice that is not quite right in the School, including items that may relate
to H&S or people within the Shool that seem suspicious IREIHERZINERAFEENEIS, SFF
AEESRENRSE XIS ELRIRNAR

Do not 7%

1. Engage in any form of plagiarism or submit work that is not your own L{EEFE XS5BT
EIRE IR

2. Bring alcohol or illegal drugs to School (including legal highs) or arrive under their influence &/ 5
BHIABEHNER (BIEEEATNIRGE) HEEEM TR

3. Interfere with others’ right to enjoy the Shool in the common parts (corridors, passages, canteen,
etc.) through anti-social behaviour and excessive noise @il & 21T AT ZRE THMATEFRA
HXE ER. @E. BTE) ZEXFRNE)

4. Smoke cigarettes or E-cigarettes on site £ &Rk /8 B F 1A
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10.
11.

12.

13.

14.

15.

16.

17.

18.

19.
20.

21.
22.
23.
24.
25.
26.

217.
28.

29.
30.

Attempt to sell or give other students alcohol or illegal drugs IEIAE 4 HE IR BRI IR
LY

Hit, threaten, abuse or bully or discriminate against others in any manner through verbal, physical
or via social media platforms 1B (k. SAWHZBEAFEETEMARITITE. B, 5. 2K
52 )

Engage in any activity that discriminates against others on grounds of race, ethnicity, gender,
religion, sexual orientation or ability (mental or physical) 25 A ARSER), SEFME. HEE.
MR R MEEEEES (BAREE) HEETL

Carry any weapons or blades in the School (or anywhere outside) FEF#K (BFRIMYERIMT)
R A

Interfere with the fire alarm system or tamper with fire extinguishers FH N ERFo E 25Uk A 25
Interfere with the Lockdown alert system of the School FHERBIFPEIR R4t

Use graffiti or disfigure any elements of the School’s walls, corridors, staircase, entrance hall,
paintings or posters FARISHEBIFFIRAVIEEE, EEB. . ANOKXT. BIESUSRNEMATTE
Object to any search of personal property or person following a theft at the School; (female
students will be searched by a female member of staff and all searches are only of surface clothing
and bags) EFREREEGF, R PAMFHDPA#TESR, EEERBAZUETIEARES, G
BRNBETRARYNELR)

Bring food or fizzy drinks into classrooms or laboratories &35k m N = o SRl E

Attempt to record (sound or visual) any lessons or the comments of a teacher without the express
permission of the teacher; this will be considered a very serious offence k&2 MBAHFEl, HEIZ
R (FEIAR) EMREFEIMTIE; XEEMAIEREREMITH

Take photos of other students or staff without their expressed permission REEMFEL TIEAR
ROBRRAITR], REMIIRER A

Download or disseminate any material from the Web that is likely to offend, encourage any form
of extremist view or behaviour THEFERIBEEIE. SRIRIHNRZIT RIS ML

Engage in cyber bullying or intimidation through the use of Facebook or other social media
platforms @I AR ATF A H 1 TINE TR R ST

Refer to any member of staff in social networks without their permission &2 B 4T XML 1R K
ERITIEAR

Contact any member of staff through social media networks 3@t AL L R ER TIEA R
Use mobile phones or other electronic devices during class unless specifically allowed by the tutor
FRIES MBI, SUARETRE EERFVHEMBTIEE

Chew gum in lessons or disrupt lessons in any way &% _FIREOFER UERANTIEE

Play loud music in the corridors , canteen or during classes EER. BT HIRE EMAEFSHER
Listen to music via mobiles or other devices without the permission of staff R&E TEARYFR],
FNHEMEE FITER

Talk and disrupt other students during lessons or in the library fEI8% _EyHEFTIEMEFE, HE
TEEBIEE XN

Attempt to distract other students during lessons or engage in low-level anti-social behaviour &
TRE FRMEMFENERS, HESSHEFINRERTH

Wear “hoodies” inside the School; staff will ask you to remove them TEERANEEHRIERIRY); T
TEARRBERERISE T

Dress in a manner that is likely to shock or offend others LIATEES ABIRSH B I A AN EE
Congregate outside the School entrance and block the public access on the street ZEF RN AN
HEREHAZEE FN @S

Engage in any anti-social behaviour in or around the School ¥R AHEAEE STARERITH
Engage in any activity that is likely to bring the School into disrepute and damage its reputation &
S50 REERINNAERDER, MEFRNEE
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Attendance Statement 4 4=

The School has a strict policy on attendance and all students are required to understand and respect it.
Unauthorised absences are not tolerated and parents are quickly informed. If a student develops a pattern
of unauthorised attendance or cumulatively has too many unexplained absences, then he/she will be
suspended or permanently excluded. If a student has an authorised absence, then the School must be
informed by parent/guardian and documentary evidence should be provided to support it. A record is kept
of any absences and registers are taken in every lesson. ZRATHENERE ™RHEEE, FIEFEELMN T #F
HEBX—HHK, REBNNWREETEARH, FREDBPBEF K, WRFELIRERNNFEERHRR
T REREERNIRE, At/ MEREZIKAF R WRFEEZFNNRE, BAFRDAHKK/EIFA
BR, HEESZRHNNIERE, MENRESRSFIER TR, STEHxETZHEIC.

We expect all of our students to have as near a 100% record of attendance as possible as well as an
excellent record of punctuality for lessons. F{ THIEFENFE R A REMRIFIO T 100%HENCR, Uk
FHRIZOER HENE R,

Surname # * First Names & *

Preferred Name # X % Date of Birth 4 & B #8 *

Course Details # % ig 2"

Centre Details 3 % #& X*

| / We accept the place which has been offered to me/us for the student (named above), on the terms of:
B/ BIEZ N ERFEFMRENFA, HRERUTER:
»  the offer letter BEIREVER]
= this acceptance form X{H1ES R
»  the School's Terms and Conditions enclosed with the offer letter FEREGBAIM EREREZHR S &M
»  the School's fees list, as varied from time to time. ERMEREE, WMINAIEESE T
»  the School’s Behaviour Management, Rewards, Sanctions and Exclusions Policy (Behaviour Policy) FA%HY
TS, K. QD FFRBEE (TABER)
*  the School’s Privacy notice to Parents SR A SR AR AV BRFARBAN
»  the School’s Privacy notice to Students SR [A5 412 AV B FARBA

Cancellation rights B EF)

| / We understand that I/we may cancel this agreement at any time within 14 days of the date of acceptance only if
the offer is made and accepted entirely at distance by means of post, fax or electronic communication.

BRI, REAERERNTTEIHE. FENBFBEEFRESNHT, HETRIBBNNBERZEM 14
RN, F/FAABEEUE L 11

Declarations by the signatories to this acceptance form & EZRGHKEE ANFH !
1/ We declare as individuals and jointly that: # /B 17T G4 HIEES4ZF65:

Terms and conditions: Before signing this acceptance form, | / we have read and understood and | / we agree to the
School's Terms and Conditions and, where appropriate, the Conditions of Award of a scholarship, which will undergo
reasonable change from time to time. | / We have retained a copy of the School's Terms and Conditions with our
records.

FRMNEMYS: TEBESREZA], F/BRMNEERHIER, HERFROZMNEHE, NEH, REFTNET
F, REFERANHITEENEN. T/BNELERE T FROFHMFHENRIAERNAIERTP,

Disclosures: | / We have already provided and will continue to provide details of any medical condition, health problem
or allergy affecting the student; any learning difficulty, disability, or special educational need of the student, as well as
any behavioural, emotional and / or social difficulty of the student (for example dyslexia, dyspraxia, attention deficit
disorder, visual or hearing impairment or any condition requiring use of a wheelchair). | / We attach in confidence
details of any relevant information received since my / our previous disclosure.

W H/RMNEBEEAREHBASREXTFZ2ENEAETRR. BEDASIHRNFAEE,; FENERAFIIER. ik
RRFHBAE TR, UNFENERTTH. BREM/HHRAD (FIMFIERERS. RBRIE. FRIMRERERE. MIsT R
FEGRREINERL o H/RNSFREMH LB/ LR LRI IR EREXERIFAER
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Safeguarding: | / We, before signing this form, have disclosed in full and continue to provide information that relates
to safeguarding and child protection issues.

RIFHEE: EEEXMFIEZE, R/ANNELEKE, HRASIRHRSRIPHERN) LERPEZEXNER.

Medical matters: | / \We have completed / will complete in confidence the School's Application form with Medical and

SEN section and will continue to provide all relevant information about any medical condition, health problem, or allergy

which affects the student and / or which may prevent the student from taking a full part in the School's academic and

games or sports curriculum, outdoor activities and educational visits or if the student has been in contact with anyone

with an infectious or contagious disease.

ErEm. H/RMNELES/RESERNETHEREEFTRBONRBER, HRESRMAEXTEENGE

AIEFRR. BRFSIHRVAEXER, XEEREARESFMFERTEBTNSEFRNFR. FEIRE.
FINESIHIEESM, HENMRFLES BEELMSEME LRGSR,

Parental responsibility: | / \We understand that this declaration applies only when the Parents of the Student are
contracting with the School and the Student is aged under 18 years. | / We both have parental responsibility (i.e. legal
responsibility) for the student named above. | / We confirm that no other person's consent is required for the student
to attend the School.

REFE: F/ENAR, XOERNERATEZENREESEREITER, HEFEKRH 18 FHER. /A
Hx ERFERERGTME BUEERT) o« B/BRITHINSBERMUAFTEREZEMIZFR

If any person signing this acceptance form does not have parental responsibility for the student, please provide a brief
written explanation of the relationship between that person and the student together with the name(s) of all others with
parental responsibility for the student.

NREEBXNERRBNERATKZLEIAEREGRME, BRE—EENPERR, BEZASFEZENXR,
N PRE Bt FERBE R ERERNARNES,

Authorities given by the Parents / Student Payer 5 1< /¥ 255 f A #2#
I / We give the following express authorities on behalf of myself / ourselves and (so far as | am / we are entitled to do
s0) on behalf the student.

F/FNMNRE S UK (REFR/HNEERARNIE) AKRFE, BFUTHAHITERN,

Commencement of services: | / \We consent to the school providing educational services to the student if he / she
starts as a student at the School within 14 days of the date of this acceptance form.

ARSBVFIE: MRFEFIRS RS REERN 14 RARAFROFE, H/HNAEFREOFEREHERS.

Educational visits: | / We consent to the student taking part in all educational visits which take place off school
premises while he / she is a student at the school.

HESU: B/RMNPEZEERANFRALERESNFBEFZRIRINE B SN ER.

Transport: | / We consent to the student travelling by any form of public transport and / or in @ motor vehicle driven
by a responsible adult who is duly licensed and insured to drive a vehicle of that type.

8 B/BNMNABRFERLEAMEZANAHZBETR, SEBREESBBIIERLNATNEA BRI ER
H1To

Student Photo/Video FE B F /147

e Avaline School are granted permission to take photographs and/or videos of the student. BHIFEIRE R
VFHERAN /SR A A 898RN/ 3.

e Avaline School are granted full rights to use the images resulting from the photography/video filming, and
any reproductions or adaptations of the images for fundraising, publicity or other purposes to help achieve
the school’s aims. This might include (but is not limited to), the right to use them in printed and online
publicity, social media and press releases.  BIHFRIRISTER AR Fr /AL RGX LR F /A15MBY
EHmERMHTER. EFNEMBMTRIMEREGNARINGF], XAIEEE (BRRTF) &£
ENRIAIELESR. HREAMERPERXERA,

e The student’s images will be held in accordance with the Data Protection Act; 4 RIERIG 1L IBEIRRIR
ERREHITRTT
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e That the images of the student captured in the video recordings and/or photographs will be the copyright
of the school and other intellectual property which arises in the recordings will also belong to the School;

FERBIBIAINA /2R A R TR B EEGOSIIFA P E BRI, HEATE RSP~ ERRIR B

IEE3FiE =

e The images will not be associated with distressing or sensitive issues; XEEEBRTES S AT R EEURA
IR R REX 5

e The School will regularly review and delete any unwanted material; FHIE E AR EMMISE AT EERM
£t

e You can ask the School to stop using the student’s images at any time, in which case they will not be used
in future publications but may continue to appear in publications already in circulation. & 0] LI BRI E K S
RIEIEERFENER, BRNENTRBASERRNOERYFER, BreaBe B lTEELmBnitR
M+,

Terms and Conditions &5 %4

Attendance: The School has a strict policy on attendance and all students are required to understand and respect it.
Unauthorised absences are not tolerated and parents are quickly informed. If a student develops a pattern of
unauthorised attendance or cumulatively has too many unexplained absences, then he/she will be suspended or
permanently excluded. If a student has an authorised absence, then the School must be informed by parent/guardian
and documentary evidence should be provided to support it. A record is kept of any absences and registers are taken
in every lesson.

g FRNEEEM™ENEER, FIEFEHFTERMHEEZER, TRIPRERNNGREY, FREDEEHR
Ko MRFPER T RERNHNEERANRIRT KSRERNREY, BAM/ MRS E KA R NRFE
BARNNRE), BARK/GWIFACTBNFR, HHEHPEIEERZF. FRIIERTARGER, HEET
BREHITRE

We expect all of our students to have as near a 100% record of attendance as possible as well as an excellent record
of punctuality for lessons (I THREEPT B F 4R HENERRATEERNL 100%, HAMNEERSFIHERBIEB NS

Withdrawal from the Course i 5HIE72

1. If the student decides to withdraw from the course at any point after they have registered on the course, they
are not entitled to a refund of any tuition fees they have already paid, and are liable for the remainder. 315
FHEAETAMRIEZEENEMAEEREIRE, FREFRBRESZWHERMFESE, BFEFERE
[P RZE A,

2. Ifastudent decides to withdraw from the course before the course start, the School will retain deposit £5000,
but any remainder will be refunded. MIRFEREEREFBENREIRE, FREGREFE 5000 =g, B
RRREERIRIRER D

3. If a student decides to withdraw from the course after the course start, they are not entitled to any refund of
any tuition fees already paid, and are liable for the remainder up to the full tuition fee amount. R FEFF IR
BHEERAEREIRE, FRETEBRAEZMNERFE, BFEREAIBRET %R,

4. Rare cases of special consideration and extreme, unexpected circumstances leading to the student’s non-
arrival or withdrawal from the course will be considered by the Local Principal on an individual basis. %1%

EARBERLXR TR HIRIEBVRAB ARG, BNV, R StRKIRE MAMERHTE R,

Expulsion: If the student is expelled from the course, for any reason, they are not entitled to any refund of tuition fees
paid, and are liable for any outstanding balance i : INRFERTARAFTIFHIRRE, FEBABERSTT
FEE, HNABEARENZER.

Provision Of Education 3 & fI e
1. The School will do all that is reasonable to provide an educational environment and teaching of a range,
standard and quality which is suitable for the student. FRER—I GBS HIRBESFEMNHBEIFELL
RIS SRR ENRBINEE.
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2. The School cannot guarantee that the student will achieve his or her desired results or that their results will
be sufficient to enable the student to gain entry to other educational establishments. R EEARIEFEF A
B THREERIA SR, SE RIS R LUt T RIS E B BN N FH K.

3. The right is reserved to the Course Director to organise the course and the structure of the course in the
most appropriate manner to meet the requirements of the course community as a whole, including other
students and staff. IREFERBURIE LG NALIFENRZEENA], LUAEEMEEHRKNE
K, BEREMFPENBEIRAT

General —fR&

The School may change these Terms and Conditions from time to time. The student will be provided with a copy of
any revised Terms and Conditions before any changes are enforced.

FROTBES P B LR NG, ERAEITEMENRZA, BRFERMETT ENFRMEAEIZ.

If the School undergoes any changes during the student’s time at the School which we consider will have a significant
impact on the student’s education and welfare, the School will give the student as much notice as possible.
MRFRAFZFEEFRONBIANLEEEEL, FITANIENFZENABHEULTEEARTN, FRGR AR
ADBAF A,

Signatures &7

By signing these Terms and Conditions, the student and, where applicable, their parent(s) or legal guardian(s), agree
for the School to process the student’s personal information as is deemed necessary for the legitimate purposes of
the School.

B FEXEFRMEM, FEN WER) WINRESIEE R ARRFRIREFRIANCEN G EBRNIE
FENPAER.

| / We have paid by bank transfer * / debit card *for the fee being the Acceptance Deposit and Registration Fee which
will be held without payment of interest in the general account of the School in accordance with the School's Terms
and Conditions referred to above.

B/RNMNEBIRITER" /Bie R 2 (FEE, XRESRSMIME, BRE LRERNZRMNZHFRIEFRE
—RRIKFAH, RS2,

Student Name Secondary Signatory Secondary Signatory
HEMRE: E—BPA SFEHPA

Student’s Signature .

. Signature

TR B AES

Name in full (please include all names)
B AR

Relationship to student

5ZEMHXA

Date B#A
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